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JOB DESCRIPTION

Job Title:


REGISTERED NURSE (CHILDREN’S)
Band:



Band 5 
Accountable to:

Head of Care

Qualifications:


RSCN/RN (Child)
JOB SUMMARY

To provide and be accountable for a high standard of holistic, individualised respite care provision to children and young people with a life limiting/life threatening condition, and their families within Bluebell Wood Children’s Hospice and in the community.

KEY RESPONSIBILITIES
Experience

At least 1 year post registration experience of working with children and/or young people with complex health needs/palliative care needs.
Clinical
1. To assess, plan, implement and evaluate nursing care of children in partnership with them and their parents/guardians.

2. To provide a family centred environment in conjunction with all members of the multi-disciplinary team.

3. Ensure all procedures are carried out in accordance with the local and national policies in force within the Hospice.

4. Participate in standard setting, quality assurance and audit in order to maintain and promote high standards of care.

5. Contribute positively to the establishment of good communication and relations between staff and take personal responsibility for adherence to the same.

6. Ensure accurate and up to date record keeping and observe confidentiality of such records at all times.
7. Take personal and professional responsibility for the transcription, administration, storage and return of all medications in accordance with Bluebell Wood Children’s Hospice Policy, the NMC Standards for Medicine Management and the CQC guidelines.
8. To involve children, young people and their families whenever possible in care planning and delivery.

9. Able to act as an advocate for children and their families.

10. Able to demonstrate working flexibility and availability in response to the needs of the children and their families.

11. Able to maintain professional boundaries.

12. Maintain quality in own work and encourage others to do so.

13. Undertake care activities to meet the health and well being needs of individual children and young people with a greater degree of dependency.

14. To participate in coordinating and providing age-appropriate recreation and therapeutic activities to the child/young person, including siblings.

15. To participate in the preparation of the child/young person and their family for loss or bereavement.

16. To be aware of the needs of the whole family, including psychological and spiritual needs, and to provide support and advice where able, referring to appropriate professionals where necessary.

17. To provide emotional and psychological support to the child/young person and their family adjusting to illness, disability, end of life issues and bereavement.

Management

1. Supporting the Shift Co-ordinator in his/her role.

2. Taking on the role of shift co-ordinator on selected shifts, with prior agreement with the care team manager/Head of Care.

3. Provide support and guidance for more junior Care Team Members.

4. Managing care of children, establishing their patterns of care and communicating changes to other relevant health care professionals outside the Hospice.

5. Assisting the Shift Co-ordinator in the maintenance of discipline amongst staff.
6. Ensuring peers and junior staff are acting, at all times, in accordance with their Codes of Conduct and within hospice guidelines.
7. Taking responsibility for link roles and communicating information and knowledge to all team members.

Education
1. Value and utilise skills of other team members, being aware of personal/professional strengths and weaknesses, sharing and learning new skills willingly.

2. Attending all training sessions and staff meetings as required.

3. Attending study days and conferences as agreed with the Head of Care and feeding back reports to all team members.

4. Providing clinical teaching to junior members of staff and students.

5. Acting as a mentor to junior staff and students, teaching and assessing in accordance with documented policies of Hospice and Universities involved.

Professional
1. Comply with the NMC Code of Professional Conduct for Nurses, Health Visitors and Midwives.

2. Maintain standard of conduct/physical appearance in order to retain public confidence.

3. Promote and maintain good team work and take personal responsibility to contribute to the team’s healthy functioning.

4. Work within the guidelines of the Local Safeguarding Children’s Board (LSCB) procedures.
5. Adopt positive and reflective approach to personal and professional development, participating constructively in annual IPR process and actioning objectives

6. Maintain confidentiality of children and families at all times, and respect confidentiality in all aspects of Hospice and staff affairs.

7. Maintain professional development by keeping up-to-date with current research and developments within the field of palliative care and record such development in accordance with CPD/PREP requirements.

Training and Development
1. Attending staff development programmes, training courses, conferences and study days as deemed necessary.

2. Attending compulsory staff meetings.

3. Maintaining own professional portfolio and keeping updated with developments and research based practice within a given field of expertise.

4. To undertake specific training for specialist pieces of equipment and remain updated in same.

5. To take responsibility for attendance at mandatory training sessions in resuscitation, fire, child protection, moving and handling and minibus awareness.

Child Protection
To comply with Hospice and South Yorkshire Safeguarding Children and Safeguarding Vulnerable Adults procedures.
Health and Safety

1. Carrying out duties placed on employees by the Health and Safety at Work Act 1974.

2. Complying with Health and Safety Policy

3. Taking reasonable care for the Health and Safety of themselves and others who may be affected by their acts or omissions at work.
4. Co-operating with their employer as far as is necessary to meet the requirements of the legislation.

5. Not intentionally or recklessly interfering with, or misusing, anything provided in the interests of health, safety or welfare in the pursuance of any of the relevant statutory provisions

General

1. Maintaining a high standard of personal hygiene and presentation.
2. Acting at all times in a professional manner, respecting the needs of colleagues and co-operating to maintain a harmonious working environment.

3. This job description is subject to amendment and may be changed from time to time.
KNOWLEDGE SKILLS & EXPERIENCE REQUIRED:

	KNOWLEDGE


	ESSENTIAL
	DESIRABLE

	EDUCATION/QUALIFICATIONS
	RSCN/RN CHILD BRANCH


	EVIDENCE OF CONTINUED PROFESSIONAL DEVELOPMENT.

	REGISTRATION
	CURRENT REGISTRATION WITH THE NMC


	

	EXPERIENCE
	1 YEAR POST REG EXPERIENCE


	1 YEAR EXPERIENCE OF WORKING WITH CHILDREN WITH COMPLEX HEALTH NEEDS 



	SKILLS
	ABILITY TO WORK AUTONOMOUSLY AS A TEAM MEMBER & ABILITY TO ADAPT TO DIFFERENT CARE SCENARIOS AND ENVIRONMENTS.


	

	
	AN AWARENESS OF THE CLINICAL SKILLS NEEDED FOR EFFECTIVE SYMPTOM MANAGEMENT IN PAEDIATRIC PALLIATIVE AND END OF LIFE CARE.

AN UNDERSTANDING OF THE SHEFFIELD EOL CARE PATHWAY.
	

	
	ABILITY TO MAINTAIN PROFESSIONAL BOUNDARIES.


	

	
	A CLEAR UNDERSTANDING OF RELEVANT SAFEGUARDING PROCEDURES FOR ADULTS AND CHILDREN; AND HOW TO IMPLEMENT THESE.


	

	
	A CLEAR UNDERSTANDING OF THE HEALTH & SAFETY POLICIES IN THE WORK PLACE.


	

	
	THE ABILITY TO COMMUNICATE CLEARLY & EFFECTIVELY; MAINTAINING CONFIDENTIALITY AT ALL TIMES AND COMMUNICATING WITH SENSITIVITY & INTEGRITY AT ALL TIMES.
	

	
	AN UNDERSTANDING OF THE STAGES OF GRIEF AND THE IMPACT OF LOSS ON FAMILIES.


	EXPERIENCE OF WORKING WITH BEREAVED OR PRE BEREAVED FAMILIES.


OTHER DUTIES:
TO UNDERTAKE ANY OTHER DUTY WITHIN YOUR ABILITY AND WITHIN REASON, AS MAY BE REQUIRED FROM TIME TO TIME, AT THE DIRECTION OF THE HEAD OF CARE.

YOU SHOULD BE AWARE OF THE CONFIDENTIAL NATURE OF THE HOSPICE ENVIRONMENT AND YOUR ROLE.  ANY MATTERS OF A CONFIDENTIAL NATURE RELATING TO FAMILIES, STAFF OR VOLUNTEERS MUST NOT BE DIVULGED TO ANY UNAUTHORISED PERSON.

YOU SHOULD MAKE YOURSELF AWARE OF THE REQUIREMENTS OF THE DATA PROTECTION ACT AND FOLLOW CODES OF PRACTICE TO ENSURE APPROPRIATE ACTION IS TAKEN TO SAFEGUARD CONFIDENTIAL INFORMATION AT ALL TIMES.
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